SAK

Impact of Al on work in SAK-affiliated
bargaining sectors

SAK union member survey, material collected in December 2025
n=1,812
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Have you used Al in your leisure time?
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60% 37% 3% Total 60% 37% 3%
66% 31% 3% over 60 49% 47% 4%

62% 36% 2% 51-60 52% 44% 5%

60% 38% 2% 41-50 62% 35% 3%
56% 40% 4% 31-40 69% 30% 1%
53% 43% 3% under 30 76% 22% 2%
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IF YOU HAVE USED Al AT WORK
(23 % YES):

Express a view on the following claims. (n=375-402)

Industry and age (<40 vs. 41<)

SAK



Express a view on the following claims
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m Disagree Neither agree nor disagree  ®Agree = Don't know m




Express a view on the following claims

Al has not increased the pace of my work (inverted)

Al has not made my job more stressful (inverted)

Al is not used to monitor work intrusively (inverted)

Al has not made my job more secure (inverted)

Al has streamlined working

| have adequate skills to use Al in my work

Al has not made my job more interesting (inverted)

Al has not improved the quality of my work (inverted)

| have had to learn new skills because of Al
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Balance indicator (agree - disagree, percentage points)

Agree (%) — disagree (%) difference in
percentage points = balance indicator.

Findings in order of size in balance
indicator (percentage points) for all
respondents (purple).

Inverted scale used for some
guestions to prevent negative balance
indicator value for all answers.

Age groups 40 and under (red), 41
and over (blue)

SAK union member survey, December 2025,
n= 402 - if using Al at work (23 % of
respondents).

All responses
41 and over
40 and under




Could Al be used more Iin your duties at work?

Total 32% 41% 27% Total 32% 41% 27%
over 60 26% 32% 42% Construction 26% 44% 29%
51-60 29% 41% 30% Private services 32% 40% 28%
41-50 34% 40% 25% Public services 39% 34% 27%
31-40 37% 45% 19% Manufacturing 32% 43% 25%
under 30 34% 40% 26% Transport 29% 46% 25%
0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%
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Do you support or oppose more use of
Al in the world of work?

Total 21% 37% 26% 16% Total 21% 37% 26% 16%
over 60 20% 27% 33% 20% Construction 21% 36% 32% 11%
51-60 21% 37% 26% 16% Private services 18% 41% 23% 18%
41-50 22% 35% 25% 19% Public services 22% 37% 23% 17%
31-40 20% 43% 25% 12% Manufacturing 23% 34% 28% 15%
under 30 25% 40% 24% 11% Transport 25% 37% 26% 12%
0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%
Support Oppose It doesn't matter to me Don't know Support Oppose It doesn't matter to me Don't know




Respondents

n=1,812

Industry
Construction IS 15
Private services IIIEN——— 04
Public services NN 03
Manufacturing I 09
Transport I 10

Income
over 4000 I 13
3000-3999 I D[
2500-2999 I 20
2000-2499 I——— 20
under 1999 IS 21

Employee or unemployed
Employee | 88
Unemployed or furloughed I 12

Native language
Not an official language of Finland I 7/
Sami | QO
Swedish H 1
English I O]

Sex
Male I 53
Female I 47

Age
over 60 N S
51-60 I 24
41-50 I 0D
31-41 I )5
under 30 NN 21
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